Contract Negotiations

	District
	Faculty Association

	Health Benefits

	· District requires faculty to pay health cost increases above 10% per year
	· District pays all health benefit costs for faculty

	Grievances

	· 30-day limit to file a grievance

· 30-day period begins when the grievant knows, or should have known, about the contract violation
	· One-year limit to file a grievance

· Countdown begins at the time of the action to be grieved

	Workload

	· Deans can assign office hours and committee assignments
	· Faculty members determine their own office hours

· Academic Senate makes committee appointments

	· 7.2 hour per day Flex obligation (65 hours per year)
	· Maintain 4.2 hours per day Flex obligation (38 hours per year)

	· Limit overload + large lecture to ten OSH per semester
	· Do not count large lecture OSH against overload limit

	· Elimination of OSH banking
	· Maintain OSH banking

· add professional development component

· institute safeguards to protect program integrity

	Management Rights

	· District has exclusive authority over

· Curriculum approval

· Organizational structure

· Educational policies, goals and objectives

· Budget development

· Staffing patterns and assignments
	· Management rights exist in the current contract, and in law, and do not need to be amended

· Law and regulation grant joint decision making power on these issues to faculty and administration

	· Management rights are not subject to the grievance procedure
	· Disagreements should be resolved by the grievance procedure

	Faculty Compensation

	· Raise

· 5.5% raise first year, including COLA 

· 3% for each of the following two years, including COLA
	· Raise

· 5% per year for three years, regardless of COLA

	· Salary Schedule

· eliminate first five steps of each column, moving faculty in those steps to step 6

· add steps to each column, but block access to those steps for some period of time
	· Salary Schedule

· eliminate doctorate requirement for Column V, steps 26-30

· award new faculty credit for previous experience up to ten years

· award new faculty up to ten years pro-rated credit for part-time teaching

· allow existing full-time faculty to gain credit for up to ten years past full- and part-time experience not previously recognized

· eliminate first 5 steps of each column 

· avoid “leapfrogging effect”


